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Abstract :

With the continuous progress of China’ s wind power enterprise internationalization, they will

encounter various challenges on the road abroad, and the risks they face can not be underestimated.

Among them, it is very important to effectively deal with and avoid human resource management

risks and improve risk prevention ability.This paper focuses on human resource management, reviews

the theoretical basis and research status of Chinese enterprises “going global” human resource

management risk, identifies human resource risks from various stages of overseas subsidiary

construction, and puts forward effective risk prevention measures.
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