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Abstract :

Middle-level managers in universities are not only the important core and backbone of the school’ s

daily administrative and teaching management, but also the link between the senior leadership and

the grass-roots staff. The decisions made by the senior leaders require the middle—level managers to

play the role of the execution level, analyze the decisions, establish the decomposition of objectives

and tasks, and promote the implementation and practice by the grass—roots staff. At the same time, as

the intermediate force and the backbone of the school’ s business, middle—level managers represent

the school with authority and seriousness, and they are also the embodiment of the school’ s

organizational cultural values.
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