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Based on established career development models and tailored to the specific characteristics of
China’ s unique cultural context, the author has constructed an indigenous career decision—making
The
into four distinct stages: Career Awareness, Career Focus, Career Consolidation, and Career Release.

model and the “Career Tunnel Model.” “Career Tunnel Model” divides an individual’ s career
Each stage is characterized by specific states, entry markers, challenges, and corresponding solutions.
The career decision—making model encompasses self-awareness, career awareness, career
decision—making, action, and evaluation with adjustments, which together support decision—making
processes within the framework of the “Career Tunnel Model.” Through years of practical application,
the model has been further refined to incorporate new insights and understandings. Enhancements
include the integration of career positioning and environmental awareness into the decision—-making
model. The paper also explains the various challenges faced by individuals within the career tunnel
and the strategies to achieve career balance, introducing the concept of career rainbow role balance.
Various case studies are analyzed to demonstrate the enhanced applicability of the model in real—
world scenarios.

career positioning; environmental awareness; career balance; case analysis
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