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Abstract :

This paper explores the design and implementation of a smart salary management system tailored

for small and medium-sized enterprises. With the rapid development of information technology, these

enterprises are facing growing demands and challenges in salary management. Traditional manual

salary management methods are not only inefficient but also prone to errors. Therefore, this paper

proposes a smart salary management system based on modern information technology, aiming to

enhance the efficiency and accuracy of salary management in small and medium-sized enterprises.

The system employs advanced database technology, cloud computing, and artificial intelligence to

automate salary calculations, payments, report generation, and analysis. Through practical application

cases, this paper verifies the feasibility and effectiveness of the smart salary management system

in small and medium-sized enterprises, providing a more efficient, accurate, and secure salary

management solution for businesses.
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