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Abstract :

Ideological and political work plays a key role in enhancing employee cohesion and sense of

belonging. By implementing effective ideological and political work strategies, employees' collective

identity can be enhanced, teamwork spirit can be strengthened, and a more harmonious working

environment can be established. This article analyzes the methods of ideological and political

work and its impact on employee psychology and behavior, explores how to improve the overall

atmosphere of the organization and employee loyalty through this type of work, in order to maximize

the achievement of organizational goals.
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