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Study on the Role and Advantages of Male Nurses in Surgical Equipment
Management — Empirical Analysis Based on National Data and International
Trends from 2018-2023
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Through a systematic analysis, this paper deeply discusses the changing trend of the proportion of

male nurses in Chinese operating rooms from 2018 to 2023, and focuses on their core role in the field

of surgical equipment management. This article is not limited to domestic data, but also combines

with relevant international data, so as to explore the advantages of male nurses in physical strength,

professional skills and response to emergency situations. After many studies, the paper puts forward

the development path of the establishment of "surgical equipment manager" certification system and

the optimization of gender—friendly policy, aiming to provide scientific basis and suggestions for
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