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Exploring the Empowerment of Corporate Human Resource Development and
Management through Artificial Intelligence
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Abstract : With the rapid development of the digital intelligence era, the wave of technological revolution is
sweeping across, and high—-tech means are developing rapidly, being widely applied and exerting
profound impacts across various industries. Among these, the rapid advancement of artificial
intelligence technology has shown great potential in corporate human resource development and
management. The "Al+HR" model is gradually becoming an important driving force for corporate
development and transformation and upgrading. Enterprises should uphold the teaching philosophy
of keeping pace with the times and actively explore the application paths of artificial intelligence
technology in the field of human resources. Against this backdrop, this paper takes artificial intelligence
technology as the starting point, with corporate human resource development and management as the
starting point and end point, starting from the application advantages of artificial intelligence technology
in corporate human resource development and management, and then exploring its application
directions in human resource work. Finally, it delves into the specific strategies for the application of
artificial intelligence in human resource development and management, aiming to enhance the efficiency
and effectiveness of corporate human resource management, provide strong support for the high—
quality development of enterprises, and offer valuable references for other researchers.
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