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Abstract :

As China's economic development is entering the new normal of economy, the transformation and

structural adjustment of business and financial management methods are urgently needed. In the era

of change, enterprises need to respond to demands faster and provide more effective feedback, which

has had a huge impact on traditional post—accounting financial management methods. Therefore, the

concept of "integration of business and finance" proposed by the Ministry of Finance has significant

practical significance for enterprises. This article combines the actual situation of business—finance

integration in enterprises to explore the importance of mutual development and win—win between them,

as well as the practical approaches.
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