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The Influence of the Sense of Work Gain on the Employee’s Deviant
Innovation Behavior

Chen Mengsi
School of Economics and Management, Xi'an University of Posts & Telecommunications, Xi'an, Shaanxi 710000

Abstract : Based on the two-factor theory, the behavior behavior and innovation behavior are introduced as the
chain intermediary to explore the multi-level path of the sense of work gain affecting employees' deviant
innovation behavior. Through empirical analysis of 750 questionnaires, it is found that work gain has a
direct positive influence on employees' deviant innovation behavior; voice behavior behavior and innovation
behavior have an intermediary role between work gain and deviant innovation behavior.
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