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This article reviews the current status of job burnout among middle school physical education teachers and
the impact of trait emotional intelligence on job burnout. Job burnout includes three dimensions: emotional
exhaustion, depersonalization, and reduced personal accomplishment. Research has shown that factors
such as gender, age, and teaching stage affect the level of burnout, with junior high school teachers expe—
riencing higher levels of burnout. Chinese scholars have developed multi-dimensional measurement tools
based on localization revisions, enriching evaluation methods. Trait emotional intelligence covers the abili—
ties of emotional perception, regulation, and utilization. Teachers with high emotional intelligence can allevi—
ate burnout through positive emotion regulation, effective teacher—student interaction, and positive cognitive
evaluation. Empirical research has demonstrated a significant negative correlation between the two, with
positive emotions playing a mediating role. Improving teachers’ emotional inteligence and strengthening
emotional management training are valuable in reducing job burnout and improving educational practices.
job burnout; trait emotional intelligence; physical education teachers
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