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With the adjustment of socio—economic structure, changes in employment situation, and increasing
pressure on college students' employment, new requirements and challenges have been posed to
the employment management and service methods for college students. This study selected college
students from certain regions in China as the research subjects and employed research methods such
as questionnaire surveys and interviews to conduct in—depth research on the current employment
status, employment concepts, and employment guidance services of college students under the
new employment situation. The aim is to identify existing problems and propose solutions, providing
a theoretical reference for improving the employment quality of college students in China and the
construction of the university employment guidance service system. Data analysis results indicate
that college students' employment concepts have further shifted, and their career attitudes have
become more rational. However, there are still certain gaps in knowledge and understanding regarding
employment guidance services. In response to this situation, the study emphasizes the establishment
and improvement of school employment guidance institutions, innovation in employment guidance
methods, and the creation of long—term mechanisms. Furthermore, it elaborates on the importance
of employment guidance for college students. Through this research, we hope to assist more college
students in adapting to the new employment situation and promote the successful employment of
college students in China.

new employment situation; employment guidance for college students; employment
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