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This paper selects a manufacturing enterprise in East China as a case and systematically analyzes the
embedding path and performance evaluation of the concept of corporate social responsibility in the
creation of enterprise value. The relevant theories of social responsibility and corporate value creation
were sorted out, and the influence of the three—dimensional dimensions of enterprise environment,
society and governance on the long—-term value enhancement of the company was clarified.
Explore the implementation plan of ESG concepts in the case company from aspects such as energy
conservation and emission reduction, green supply chain management, protection of employee rights
and interests, fulfillment of social responsibilities, improvement of corporate governance structure,
and enhancement of information disclosure transparency. In terms of performance evaluation, based on
the main environmental, social and governance indicators of the enterprise from 2021 to 2024, through a
multi-dimensional indicator system, the effects of energy conservation and emission reduction, reduction
of employee turnover, optimization of governance structure and improvement of financial performance of
the enterprise are quantitatively evaluated. Research has found that effectively embedding the concept
of social responsibility into corporate governance can not only promote the company's environmental
compliance and resource optimization, but also enhance the company's sense of social responsibility,
employee satisfaction, governance efficiency and recognition in the capital market, thereby promoting the
sustainable value creation of the enterprise. It is hoped that this research can provide some references for
manufacturing enterprises to carry out social responsibility practices.
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