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Abstract :

Generation Z, also known as the "Internet Generation" or "Digital Natives", generally refers to those

born between 1995 and 2009. They were born into the era of network information and have a distinct

personality, pursuing self-actualization. These characteristics have a comprehensive impact on their

career choices, career planning, and even their attitude towards life, presenting phenomena such as

low stability and low attention to work. Studying the "job satisfaction of Generation Z employees"

can help employees clearly understand their work, make good career plans, enhance their sense

of satisfaction, and help enterprises target the key points of employee needs, guiding enterprises to

optimize management measures, thereby effectively enhancing employees' job satisfaction, retaining

talents, and achieving the best use of talents.
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