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Strategy and Practice of "Dual-Axis Drive” to Enhance the Effectiveness of

Abstract :

Keywords :

Talent Training Quality

Xu Xiaohua
Jingjiang College, Jiangsu University, Zhenjiang, Jiangsu 212013

Currently, the quality of talent training in undergraduate education faces challenges of insufficient
effectiveness. This mainly manifests in students' post—graduation choices, such as postgraduate
study and employment, as well as deficiencies in the "dual-axis drive" model, including peer support
and teacher guidance during school. The root causes of the problem can be summarized into three
main aspects: Firstly, there are deviations in ideology and understanding, manifested as a one-sided
understanding of "free—range student education" and "self-management"; secondly, the integration
of the talent training system with daily teaching is insufficient, leading to a mismatch between some
curriculum settings and the actual needs of students and the demands of the future job market; finally,
there are deficiencies in teaching innovative thinking and incentive mechanisms among teachers and
counselors, lacking genuine implementation of innovative student work methods. To improve the quality
of talent training, it is necessary to adopt corresponding strategies and practical measures. Through
the effective operation of this model, the effectiveness of talent training quality can be comprehensively
improved. The "dual-axis drive" model emphasizes focusing on students' academic development,
postgraduate study abilities, and vocational skills training in undergraduate education, ensuring that
students can smoothly realize their personal values after graduation. Simultaneously, this model also
underscores the importance of peer support and teacher guidance, helping students comprehensively
plan their careers by creating a positive learning atmosphere and providing precise and effective
academic guidance.

talent training quality; peer support; strategic practice; effectiveness
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