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Abstract :

Based on the push—pull theory and planned behavior theory, this study constructs a model mediated

by job prospect perception to explore the impact mechanism of professional diversity on candidates'

willingness to apply. Through a questionnaire survey of 426 high school seniors, using methods such

as structural equation modeling, it was found that the diversity of major settings significantly positively

affects the willingness to apply, with perceived employment prospects playing a partial mediating role.

The research results provide a basis for optimizing enroliment strategies for private universities in

Beijing, and suggest highlighting high employment potential majors and publicly disclosing employment

data to enhance candidates' willingness and trust in applying.
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