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Abstract : Based on the resource conservation theory, this paper explores the relationship between leader
perfectionism and employees 'job insecurity and organizational psychological ownership. Using
frontline employees as survey subjects, empirical analysis reveals that leader perfectionism has a
significant positive impact on employees' job insecurity; employees 'job insecurity has a significant
negative impact on their organizational psychological ownership, with job insecurity serving as a
significant mediator between leader perfectionism and organizational psychological ownership; the
interaction between leader perfectionism and employee self-efficacy significantly influences job
insecurity, meaning that the higher the employee's self-efficacy, the weaker the positive impact of
leader perfectionism on job insecurity, and vice versa. These findings help understand the effects of
leader perfectionism on employees and provide practical suggestions for business management.
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