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Strengthen the Analysis of Political Guidance and Political Inclusion Strategies
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Abstract : The factors affecting high—achieving teachers' decision to join the Party include both internal reasons,
such as their incomplete and superficial understanding of the Party, busy professional work, and
pressures from personal development and family life, as well as external factors like inadequate work
of grass—roots Party organizations, weak synergy among relevant units, and insufficient play of the
vanguard and exemplary role of Party members. Efforts should be focused on the following aspects:
First, improve ideological understanding at all levels, strictly implement work responsibilities, and
continuously strengthen assessment and incentives to enhance the initiative and systematicness of
the work of developing and cultivating high—achieving talents. Second, simultaneously consolidate the
foundation and build brands, comprehensively strengthen the basic construction of grass-roots Party
organizations, give full play to the exemplary and leading role of Party organizations and members,
and enhance the attractiveness and influence of grass—roots Party organizations among Party
members. Third, strengthen coordination and cooperation among departments, form a joint work force,
and enhance the synergy and integrity between the work of developing high—achieving Party members
and united front work.
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