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With the launch of the new college entrance examination reform in the fourth batch of provinces
including Guangxi in 2024, China's higher education is facing the challenge of transforming from the
traditional "score—only theory" to a multi—evaluation system. In the traditional model, the links of
enrollment, training and employment are managed independently by different departments, resulting
in problems such as information fragmentation, disconnection between professional construction and
market demand, and lagging employment feedback. The new college entrance examination reform
requires colleges and universities to explore a "enrollment—training—employment" linkage mechanism to
solve problems such as resource mismatch, low quality of talent training, and structural contradictions
in employment, while responding to the national strategic needs of deepening higher education
reform and improving the accuracy of talent training.This paper reveals the importance of the linkage
mechanism by demonstrating its core role in optimizing resource allocation, improving the quality of
talent training, and promoting high—quality employment. It analyzes the impact of the reform, explores
the reform requirements of the new college entrance examination on the enrollment model, talent
training model and employment feedback mechanism, and proposes practical paths: constructing an
operable linkage mechanism model for local colleges and universities through system design, data
platform construction and school—enterprise cooperation.
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