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A Practical Exploration of Group Counseling Based on Peer Education in
Freshmen’s School Adaptation

Dai Jingyu, Hu Shuling, Liu Yuanmei, Lu Yi
School of Intelligent Medicine and Biotechnology, Guilin Medical University, Guilin, Guangxi 541199

Abstract : Based on disciplinary theories such as peer education, positive psychology, and group dynamics, this
study constructs a "peer counselor + freshman" group counseling model. It aims to improve freshmen's
ability to adapt to school through a single—meta structured intervention, which includes three stages
of group counseling: ice—breaking, working, and closing. Using the pre—test and post-test of the
College Freshmen Adaptability Scale combined with qualitative analysis, the results show that: 86.96%
of freshmen believe that peer group counseling has enhanced mutual understanding and friendship
among classmates; 70.43% think it has improved their self-cognition and self-confidence; 52.17%
report having learned methods to cope with stress and challenges; and 62.61% feel their teamwork
ability has been strengthened. Both quantitative and qualitative studies indicate that freshmen have
achieved positive improvements in academic, interpersonal, and practical dimensions. This "de—
authoritative" group counseling model effectively promotes freshmen's adaptation through the path of
"experience transmission — emotional resonance — resource co—construction," providing universities
with a replicable, low—cost, and high—participation intervention plan.

Keywords : peer education; college freshmen adaptation; group counseling
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