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Abstract :

Keywords :

As an important position for cultivating tourism professionals, the employment quality of graduates from
universities directly affects the development level of Hainan's tourism industry. In this context, this study
takes 418 students majoring in tourism from 5 universities in Hainan Province as the research object,
adopts a questionnaire survey method to analyze their employment intentions and influencing factors. The
research finds that: 1. In terms of employment intentions, students' employment intentions are diversified,
among which the employment intentions of “inheriting family business" and "starting their own businesses"
are significant, with low requirements for professional counterparts and unclear career planning; 2. In terms
of employment areas, it shows high mobility; 3. Dimensions such as professional identity, employment
prospects, relationships with others, and social recognition have a significant impact on employment
intentions, and negative social evaluations significantly affect students' employment intentions; 4. Some
students' expected salaries are higher than the actual salary level of the tourism industry, and their
expectations are too high. In response to the existing problems, improvements should be made in terms of
career planning education, professional identity remodeling, salary expectation guidance, regional policy
optimization, home—-school communication mechanisms, and industry—education integration practices,
in order to enhance students' willingness to work in the industry and adaptability, and alleviate the
contradiction between supply and demand of talents in the tourism industry, thereby promoting the
sustainable and healthy development of Hainan's tourism industry.

Hainan universities; tourism majors; employment intentions; influencing factors
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