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Abstract :

With the rapid development of the social economy and the deepening of enterprise reforms, young

employees have gradually become the main force driving enterprise development. They possess high

cultural literacy, innovative capabilities, and work enthusiasm, but they also face various ideological

challenges and temptations. In this context, strengthening ideological and political education for young

employees has become particularly important. Ideological and political education can help young

employees establish correct worldviews, outlooks on life, and values, enhance their sense of social

responsibility and mission, improve their ideological and political qualities and professional capabilities,

thereby making greater contributions to the development of enterprises and the progress of society.

This paper aims to explore the importance of strengthening ideological and political education for

young employees.
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