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Abstract :

In the context of economic globalization and social informatization, the ideological concepts and

value orientations of employees in state—owned enterprises are becoming increasingly diversified.

Strengthening the ideological and political work of state—owned enterprise employees is particularly

important. ldeological and political work is a fine tradition and political advantage of state—owned

enterprises, and it is a powerful guarantee for the reform, development, and stability of state—

owned enterprises. Doing a good job in the ideological and political work of state—owned enterprise

employees in the new era will help unify employees' thoughts, condense employees' strength, promote

the high—quality development of state—owned enterprises, and better play the role of the "pillar" of the

national economy. This article focuses on the ideological and political work of state—owned enterprise

employees in the new era.
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