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In the critical stage where vocational education in the new era is moving towards high—quality
development, the "Educator Spirit" has become an important guide for promoting the high—quality
development of "dual—qualified" teacher teams in higher vocational colleges. This paper first outlines
the connotation and characteristics of the "Educator Spirit", and clarifies its requirements for "dual—
qualified" teachers in higher vocational colleges. Then, it analyzes the necessity of high—quality
development of "dual-qualified" teacher teams in higher vocational colleges from three aspects:
industrial upgrading, college development, and regional economy. Subsequently, focusing on specific
paths, it explores three effective approaches guided by the "Educator Spirit": strengthening the
ideological and political leadership of "dual-qualified" teacher teams to consolidate the foundation of
education; improving teaching innovation capabilities to optimize the education model; and promoting
the in—depth development of industry—education integration to enhance the effectiveness of education.
The purpose is to provide practical development strategies for the high—quality development of "dual—
qualified" teacher teams in higher vocational colleges, thereby helping higher vocational education
cultivate more high—quality technical and skilled talents who meet the needs of the times.
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