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Abstract : Currently, China is experiencing an economic downturn, with most organizations adopting measures
such as salary cuts and layoffs to mitigate risks, leading to widespread job insecurity among
middle—aged workers. Job insecurity can have adverse effects, including reduced organizational
commitment and lower job performance among employees. This study employs questionnaire surveys
and statistical analysis to examine the current state of job insecurity among middle—aged workers
and its influencing factors. The research finds that negative changes in organizational restructuring,
compensation and benefits, and interpersonal relationships contribute to the emergence of job
insecurity among middle—aged workers. Furthermore, the study provides actionable recommendations
for the career development paths of middle—aged workers from both organizational and individual
perspectives.
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