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Abstract : The current management courses, including financial management, mostly come from Western
economic theories. The current management education focuses on summarizing and promoting
Western experiential theories and management experience, lacking exploration of local Chinese
experience and culture, which can lead to the phenomenon of "not adapting to the local environment"
and make it difficult to achieve the goal of cultivating high—quality management talents with both
morality and talent. As one of the representatives of excellent traditional Chinese culture, traditional
Chinese medicine culture is a concentrated embodiment of ancient Chinese philosophical ideas and
various cultural thoughts such as Yi, Dao, Confucianism, and Buddhism. Among them, traditional
Chinese medicine diagnosis and treatment ideas such as "holistic concept”, "harmony to the center",
and "great medical sincerity" can provide moral resources and ideological enlightenment for financial
management courses. Creatively integrating traditional Chinese medicine culture into ideological and
political education in financial management courses, comparing enterprises to the "human body",
exploring the "disease and syndrome" of enterprises through the method of "syndrome differentiation
and treatment", and providing appropriate suggestions and measures to achieve the goal of "treating
both symptoms and root causes". By finding deep resonance points between traditional Chinese
medicine culture and financial management professional knowledge, students can enhance their
financial management skills while cultivating modern management talents with patriotism, dialectical
thinking, and professional ethics who possess both morality and ability.
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