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Abstract : This article links high—quality employment at the individual, organizational, and social levels with career
guidance course from the perspective of human resource management. It clarifies the connotation and
requirements of high—quality employment for college graduates from three dimensions: the subjective
feelings of workers (at individual level), the objective employment situation (at organizational level),
and the value orientation of employment education (at societal level). At the operational level, it clarifies
the construction direction of employment guidance courses in terms of educational goals, teaching
content, and assessment standards, providing theoretical and practical basis for the construction of
high—quality employment guidance courses.
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