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Abstract : In the era of digital economy, the traditional division of labor model has been impacted as never

Keywords :

before, the labor market has undergone changes, and college graduates are facing more severe
structural employment contradictions. The phenomenon of "slow employment" is becoming
increasingly prominent. Given the significant differences among various regions in our country, the
"slow employment" groups and their employment environments in different areas also have their own
characteristics. Focusing on the "slow employment" phenomenon of postgraduate students in colleges
and universities in Guangxi, this paper deeply analyzes the group portrait characteristics of the "slow
employment" phenomenon existing in the decision—-making confusion, value recognition crisis and
social responsibility alienation of postgraduate students in ethnic minority areas in career choice. Based
on the employment environment in ethnic minority areas of Guangxi, this paper explores the generation
logic of the "slow employment" phenomenon behind it, and proposes targeted improvement strategies
in aspects such as the government building an elastic employment policy ecosystem, universities
innovating the collaborative mechanism of employment education, families and society working
together to consolidate employment synergy, and cultivating the self-adaptive ability of postgraduate
students' career development. Encourage postgraduate students in ethnic minority areas of Guangxi to
take proactive employment measures to alleviate the phenomenon of "slow employment".
postgraduate students in colleges and universities in Guangxi; slow employment; employment
concept; high-quality and full employment
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