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Abstract :

As the core carrier of urban public transportation, the public transportation industry has a special

working environment for its staff. The functionality and comfort of their professional clothing directly

affect work efficiency and professional image. At present, clothing ergonomics focuses on fields such

as medical care and industry. Research in the public transportation sector mostly emphasizes safety

protection, while design studies that combine functionality and comfort are relatively scarce. The

article sorts out the theoretical connection between ergonomics and corporate clothing. Collect on—site

data on the working scenarios of bus drivers and conductors; Obtain the body size data of the target

population and establish the clothing size matching standards; Based on the research results, complete

the prototype design of the clothing and verify its effectiveness through try—on tests. The article aims

to analyze the job characteristics and human needs of public transportation practitioners. Conduct

research on the design of uniforms for public transportation enterprises based on ergonomics.
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