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From Slowing Down to Precise Docking: Focusing on the Psychological
Mechanism of the "Slow Employment” Group in Applied Universities

Zhang Chuhao
Qingdao Huanghai University, Qingdao, Shandong 266427

Abstract : Based on a research report on 23 universities in 8 provinces and cities, this paper finds that the
"slow employment" phenomenon among contemporary college students presents three typical
psychological characteristics: "lying flat", "exploring" and "watching". By constructing a three—
dimensional analysis model of "cognition—emotion—behavior", it reveals the core psychological
mechanisms such as vague professional values, lack of social support, and low career decision—
making self-efficacy. It also proposes the construction of a "three—stage and multi-dimensional"
career enlightenment intervention system, providing theoretical support and practical paths for
university employment guidance work.
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