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In recent years, the degree of population aging in China has been increasing, and in order to actively
respond to the aging of the, the state has introduced a gradual delay in the statutory retirement age. At the
same time, with the development of social digitalization, the number of flexible employees in new business
forms increased, and due to the particularity of their work, their participation in basic old—age insurance has
attracted much attention. This article is based on the micro—panel data of employees in 2025, and deeply
explores the impact of the delay retirement policy on the wilingness of flexible employees to participate in
basic old—age insurance. The results show: (1) The delay retirement policy has a large impact on flexible
employees who participate in basic old—age insurance and has heterogeneous characteristics: The
willingness of the group who participate in employees' basic old—age insurance and government institutions'
staff old—age insurance is improved; the willingness of the group who participate in urban and rural
residents' old—age is reduced. (2) After controlling the time of employment and the daily working hours,
the policy makes the willingness of those who do not participate in basic old—age insurance to in insurance
decrease. Finally, three policy suggestions are put forward: optimize the payment mechanism, enhance the
attractiveness of the system, and improve policy propaganda and service
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