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Abstract : Inthe current globalization situation, the adaptation and conflict of workplace design concepts between
Eastern and Western cultural differences have become a hot topic of discussion in recent years. With
the advancement of global economic integration, the demand for design concepts in cross—cultural
workplace environments is also increasing. However, most existing workplace designs focus on a
single cultural background and lack in—depth analysis and integration of cultural differences between
the East and the West. Therefore, the core issue of this study focuses on how to efficiently draw on
the strengths of both Eastern and Western workplace design, break through cultural barriers, and
enhance the adaptability and creative vitality of the workplace environment. Research shows that
Western workplace design emphasizes openness, flexibility, and personalized features, while Chinese
workplace design focuses more on order, hierarchy, and teamwork. Although there are significant
differences between the two in actual practice, complementary advantages can be achieved through
cultural adaptation and innovative means. The research results indicate that the organic integration of
Chinese and Western workplace design concepts can effectively improve work efficiency, employee
satisfaction, and organizational innovation capabilities, especially in multinational corporations and
multicultural teams, which has significant value. This study provides a new perspective and method
for optimizing the theory and practice of global workplace design, which has important theoretical
significance and practical value.
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