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Abstract : Against the background of the typed development of vocational education and the deepening of
industry—education integration, the salary system of higher vocational colleges, as the core support
for the construction of teaching staff, is facing problems such as insufficient adaptation to the
characteristics of higher vocational education, incentive orientation deviating from industrial needs,
and single dimension of value evaluation. Based on the positioning of higher vocational colleges
in cultivating technical and skilled talents to serve industrial development, this paper combines the
common experience of university salary governance with the particularity of higher vocational
education, and reconstructs the underlying logic of the salary system in higher vocational colleges from
five dimensions: target positioning, core logic, innovation path, institutional guarantee, and challenge
breakthrough. The study proposes to link salary with industrial contributions under the guidance of
industry—education integration, reconstruct value cognition with the core of manifesting teaching value,
monetizing skill services, and realizing long—term education achievements, break through the traditional
salary model through dual-track reform, and support the coordinated mechanism of funds, evaluation,
and risk prevention and control. The purpose is to provide institutional references for stimulating the
vitality of teachers in higher vocational colleges and promoting the high—quality development of higher
vocational education.
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