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Against the dual backdrop of the artificial intelligence technology boom and the in—depth advancement
of new engineering initiatives, the scale of professional degree postgraduate education in China has
been continuously expanding. However, its employment quality and social recognition are confronted
with a structural contradiction characterized by "high expectations yet low recognition”. Based on
the theory of industry—education integration, this paper comprehensively adopts methods such as
literature analysis, policy interpretation, case study, and data analysis to systematically examine the
employment status of professional degree postgraduates, with a particular focus on talents in the civil
and hydraulic engineering field.The study reveals that the current employment of professional master's
graduates exhibits a "dual mismatch": first, the discrepancy between the overall employment rate
and the job—matching rate (employment in fields relevant to their major); second, the disconnection
between their advantage in practical abilities and social recognition. The underlying causes include
the homogenization of training models, inadequate implementation of industry—education integration,
over—academic evaluation systems, and the lack of career guidance. Taking the cultivation of
professional degrees in civil and hydraulic engineering at Wuhan University as a typical case, this
study innovatively proposes a "four—dimensional driving" improvement path: goal-driven (optimizing
training programs), ability—driven (deepening industry—education integration), service—driven
(strengthening career planning), and technology—driven (empowering the employment ecosystem).
Finally, policy recommendations are put forward from four aspects—institutional guarantee, evaluation
reform, university—enterprise collaboration, and technology empowerment—to provide empirical
references and path exploration for constructing a high—quality employment service system for
professional degree postgraduates under the background of new engineering.

new engineering; professional degree postgraduates; employment quality; professional
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