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Research on the Core Competitiveness for Employment of Students Majoring
in Cultural Tourism and Catering in Colleges and Universities from the
Perspective of Enterprise Demand — A Case Study of the College of Tourism
and Cuisine, Yangzhou University

Xu Hualin, Zhang Chengagian
College of Tourism and Cuisine, Yangzhou University, Yangzhou, Jiangsu 225009

Abstract : To enhance the core competitiveness for employment of graduates majoring in cultural tourism and
catering in colleges and universities, this study analyzes survey data from over 60 partner enterprises
to explore the gap between enterprise talent demands and higher education. The study finds that
enterprises consider internship and practical experience, as well as professional alignment, as
mandatory requirements during recruitment, while placing significant emphasis on soft skills such as
communication and collaboration abilities, as well as learning and growth potential. It also points out
deficiencies among students, including vagueness in career planning and a lack of stress resilience.
Currently, higher education faces issues such as the separation of theoretical and practical teaching,
information asymmetry between supply and demand, and superficial school-enterprise cooperation.
In response to these problems, this paper designs a talent cultivation system centered on enhancing
core competitiveness for employment and proposes countermeasures, including strengthening
immersive practical teaching, establishing a school-enterprise collaborative co—education mechanism,
and implementing comprehensive career education. The aim is to provide valuable references for
educational reform in colleges and universities.

Keywords : enterprise demand; core competitiveness for employment; professional competence;
school-enterprise cooperation; talent cultivation
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