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How Can Self-Sacrificing Leadership Promote Employees’ Proactive Change
Behavior? —— The Role of Constructive Change Responsibility
and Critical Thinking
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School of Business, Tianjin University of Finance and Economics, Tianjin 300222

Abstract :

Using 268 leader—subordinate paired data as the survey sample and hierarchical regression analysis

for empirical testing, the results show that: self-sacrificing leadership can significantly and positively

affect employees' proactive change behavior; employees' constructive change responsibility plays

a partial mediating role between self-sacrificing leadership and employees' proactive change

behavior, and employees' critical thinking moderates the relationship between constructive change

responsibility and proactive change behavior; critical thinking positively moderates the indirect effect

of self-sacrificing leadership on proactive change behavior through employees' constructive change

responsibility.
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