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Study on Employment Quality Evaluation and Satisfaction Improvement
Strategies for Junior College Graduates
Li Dongxia
Gansu Vocational and Technical College of Communications, Lanzhou, Gansu 730300

Abstract : This study aims to conduct an in—depth analysis of the employment quality evaluation and satisfaction
improvement strategies for junior college graduates, with the purpose of identifying the key issues in the
employment process of junior college graduates and exploring effective solutions. By comprehensively
applying scientific methods such as research and data analysis, this study fully presents the current
status of employment quality and satisfaction of junior college graduates, including employment quality
indicators such as employment rate, major—job matching rate, salary level, and career development
prospects, as well as factors affecting employment satisfaction such as the nature of work itself,
career development opportunities, and salary and benefits. At the same time, it in—depth explores
existing problems, such as low major—job matching degree, low salary and benefits, and limited career
development, and analyzes the underlying causes from multiple dimensions including school education,
graduates themselves, social environment, and employers. Finally, it proposes targeted improvement
strategies covering the levels of schools, graduates, society, and employers, aiming to provide
practical solutions for improving the employment quality and satisfaction of junior college graduates.
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