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Practice Exploration of the Leading and Model Role of Party Members in
Students’ Career Development
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Abstract :

This study examines how the exemplary role of student Party members shapes career development,

using a branch at Dongguan University of Technology as a case. A mixed-methods approach
supports the finding that Party members significantly enhance students' career planning, decision—
making, and adaptability. The results highlight the importance of integrating Party building with student

career guidance in higher education.
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