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Construction of a Multi-Dimensional Evaluation System for University Talent
Cultivation Quality Empowered by Artificial Intelligence
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Abstract : With the in—depth integration of the new round of scientific and technological revolution and industrial
transformation, higher education has shifted from scale expansion to quality improvement. Society's
demand for innovative, interdisciplinary, and application—oriented talents continues to grow, while the
limitations of traditional talent cultivation evaluation methods have become increasingly prominent.
For a long time, the evaluation model of some universities has mainly relied on indicators such as
academic performance and test scores, which suffers from problems like a single evaluation dimension
and overemphasis on results while neglecting processes. This makes it difficult to achieve effective
alignment between talent cultivation goals and industrial needs, and hard to adapt to the educational
requirements of the new era. The introduction of artificial intelligence (Al) technology helps break the
limitations of traditional evaluation, construct a more scientific and systematic talent cultivation system,
and promote students' learning and development. Based on this, this paper analyzes and studies
the construction of a multi-dimensional evaluation system for university talent cultivation quality
empowered by Al, providing references for relevant practice.
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