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Analysis of Problems and Optimization Paths of the Curriculum System for
Elderly Care Major in Higher Vocational Colleges
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Abstract : With the continuous deepening of population aging in China, the quality of training for elderly care
talents has become a key factor affecting the development of the elderly care service system. By
systematically analyzing the current situation of the curriculum system for elderly care in Chinese
higher vocational colleges, this paper finds that there are obvious deficiencies in aspects such as
the systematicness of the curriculum structure, the continuity of competence cultivation, the depth of
ethical education, and the effectiveness of industry—education integration. On the basis of drawing on
advanced international experience, the study proposes to construct a curriculum structure centered
on "competence progression + scenario connection”, promote the integrated talent training of "posts,
courses, competitions and certificates", systematically embed training modules for care ethics and
humanistic literacy, build a practical teaching system of "combination of virtual and real environments,
and joint cultivation by schools and enterprises”, and establish a mechanism for continuous
improvement of curriculum quality. Through these optimization paths, the research aims to promote
the fundamental transformation of elderly care talent training from "disciplinary knowledge input" to
"vocational competence output", and provide solid talent support for the improvement of China's elderly
care service quality.
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