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Student Cultivation

Zhao Yajuan
Chengdu College of Arts and Sciences, Chengdu, Sichuan 610401

Characterized by high technology, high efficiency and high quality, new—quality productive forces
are profoundly reshaping the pattern of economic and social development and bringing revolutionary
opportunities to talent cultivation in colleges and universities. As a core force in ideological and political
education and student development guidance, the adaptive reform of college counselors’ student
cultivation work is directly related to the quality of innovative talent training in the new era. Based on
the contemporary connotations of new—quality productive forces, this paper analyzes the practical
predicaments of traditional student cultivation work conducted by college counselors in terms of
concepts, content, methods and platforms. It proposes integration approaches from the dimensions
of conceptual innovation, content expansion, method renovation and platform construction, and
verifies their feasibility with practical cases. This paper aims to provide theoretical reference and
practical guidance for college counselors to leverage new—quality productive forces to improve the
effectiveness of student cultivation and foster innovative talents meeting the demands of the times.
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