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As a key link connecting college graduates, employers and universities, the employment agreement for
college graduates occupies a core position in the employment system. It not only clarifies the rights and
obligations of the three parties in the employment process, but also serves as an important cornerstone
for ensuring the smooth employment of graduates and regulating the order of the employment market.
For graduates, the employment agreement is an important certificate for entering the workplace,
which confirms their employment intention, protects their legitimate rights and interests, and avoids
arbitrary changes in the employment process. For employers, it is a basis for selecting talents and
clarifying employment intentions, helping to standardize the recruitment process and ensure the orderly
conduct of recruitment work. For universities, they count employment situation, formulate employment
plans and conduct employment dispatch based on the employment agreement, which is related to
the quality and reputation of the university's employment work. Although the employment agreement
plays an irreplaceable role in the employment of graduates, with the changes in the employment
market environment and the diversification of employment needs, its potential functional defects have
gradually emerged.
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