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Abstract : This paper mainly analyzes the core diff

system, including the difficulty in quantifyin

iculties faced during the implementation of the dual—-track
g qualification standards, the imbalance between rights and

responsibilities, the lack of smooth channel conversion, and the absence of supporting mechanisms.

It proposes targeted strategies such as establishing an evaluation system that combines quantitative

and qualitative methods, promoting the
in professional positions, and designing

substantive implementation of rights and responsibilities
flexible conversion mechanisms to address the dilemma

of "nominal equality but substantive inequality”, and to promote the coordinated development of

professional and management talents, providing practical references for enterprises to optimize their

talent structure and enhance organizational efficiency.
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