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Research on Constructing an Evaluation System for the "Human Resource
Management” Professional Course in Higher Vocational Education
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Abstract : Professional course evaluation constitutes a critical component in establishing and refining a classified,
diverse, scientific, and effective educational assessment system. Its framework encompasses explicit
elements (evaluators, content, tools, and criteria) and implicit elements (evaluation philosophy and
educational objectives). By establishing a tripartite collaborative course evaluation system—guided by
the Five—Education Framework, empowered by digital-intelligence integration, and oriented toward
value—added outcomes—the teaching evaluation paradigm for higher vocational professional courses
has achieved transformative restructuring.In the content dimension, the Five—Education goals (moral,
intellectual, physical, aesthetic, and labor education) are deconstructed into observable and quantifiable
indicators, enabling explicit evaluation of educational efficacy. In the technical dimension, Al-driven
analytics are integrated with human qualitative assessment to establish a dynamic and precision—
oriented evaluation toolkit. In the value dimension, innovative application of value—added evaluation
methodology—combined with learner profiling technology—visually demonstrates developmental
trajectories and growth outcomes for both individual students and cohorts.

Keywords : course evaluation system; digital and intelligent technology; integration of the five educations;
value-added evaluation; "Human Resource Management"
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