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With the vigorous development of the social economy, under the new economic situation, how to

better give play to the positive role of the salary incentive mechanism in human resource management,

attract and retain talents, and ensure the orderly development of the daily work of the unit has become

a new issue that relevant responsible persons urgently need to solve. Based on the important value

of the salary incentive mechanism in human resource management, this paper discusses the common

problems of the salary incentive mechanism in human resource management and the optimization

paths of the salary incentive mechanism in human resource management under the new economic
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