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Research on the”Double-Edged Sword” Effect Mechanism of Social
Comparison on Informal Workplace Learning

— A Moderated Dual-Mediation Model
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Abstract : Grounded in social cognitive theory, this study investigates the"double—edged sword" effect
mechanism of social comparison on informal workplace leaming and verifies the moderating role of environmental
dynamism. The findings reveal that: social comparison exerts an inhibitory effect on informal workplace leaming
through emotion—oriented rumination, whike it exerts a promotional effect through problem—solving—oriented rumination;
environmental dynamism negatively moderates the relationships between social comparison and the two types of
rumination, as well as the mediating effect of emotion—oriented rumination.

Keywords : social comparison; emotion-oriented rumination; problem-solving-oriented rumination;
informal workplace learning; environmental dynamism
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